BOYS & GIRLS C1L1Bs
EMPLOYMENT APPLICATION
Equal Opportunity Employer
GENERAL

NAME fLast) (First) Middte Intial) TELEPHONE {Area Code)
OTHER NAMES USED
PRESENT ADDRESS
cITY STATE ZIF CODE
EIRE Y%ISAUTHOREED TO WORK IN THE UNITED STATES? ARE YOU AT LEAST 18 YEARS OF AGE? iF NOT, DO YOU HAVE A WORK PERMIT?
Q o a v 9

a wNo . O wno

HOW WERE YOU REFERRED TO BOYS & GIRLS CLUBS OF EAST CENTRAL ALABAMA (BGCECAL)?

PREVIOUS EMPLOYMENT WITH BGCECAL (ifany, give dates, position, Jocation)

RELATIVES EMPLOYED BY BGCECAL (If any, give dates, positions)

HAVE YOU BEEN CONVICTED OF, PLED GUILTY TO, AND/OR PLED NOLQ CONTENDRE TO A CRIME (FELONY OR MISDEMEANOR, INCLUDING BUT NOT LIMITED TO SEXUAL OFFENDER CRIMES,
‘THEFT, BANKING FRAUD, DRUG AND:'OR ALCHOHOL-RELATED OFFENSES, ASSAULT, ETC)? Ifyes, please explain (state, date, couet, type of crime, place of ocoumrence, dispositine):

B ves

Q w~o

Note: Conviciion of a crinye will not necessarilp disqualify you for employment. Each conviction will be judged ont its ownt mesit witl respect to fimz and fob relatedness.
POSITION APPLIED FOR

TETLE OR CATEGORY SALARY REQUIREMENTS

DATE AVAILABLE WILLINGNESS TO TRAVEL? {Approximate p if posilion indicates)

SCHOOL NAME AND LOCATION MAIOR GRADUATE DEGREE

YES NO

HIGH SCHOOIL.

COLLEGE OR

UNIVERSITY

OTHER SCHOOLS

(Greaduate, technical,
busiress, military,
clc.)




COMI'ANY NAME

YOUR FITLE
COMPANY ADDRESS (Street & No.) (City) (State} (Zip
START DATE END DATE STARTING SALARY LAST SALARY
SUPERVISOR'S NAME SUPERVISOR'S TITLE TELEPHONE MAY WE CONTACT EMPLOYER?
0 YES
a NO
BRIEF DESCRIPTEON OF DUTIES & RESPONSIBILITIES
REASON FOR LEAVING
COMPANY NAME YOUR TITLE
COMPANY ADDRESS (Street & No.) (City) (State) (Zip}
START DATE ENB DATE STARTING SALARY LAST SALARY
SUPERVISOR'S NAME SUPERVISOR'S TITLE TELEPHONE MAY WE CONTACT EMPLOYER?
a YES
O NO
BRIEF DESCRIPTION OF DUTIES & RESPONSIBILITIES
REASON FOR LEAVING
COMPANY NAME YOUR FITLE
COMPANY ADDRESS {Street & Ne.) (City) (State) (Zim)
START DATE END DATE STARTENG SALARY LAST SALARY
SUPERVISOR'S NAME SUPERVISOR'S TITLE TELEPHONE MAY WE CONTACT EMPEOYER?
O YES
O NO

BRIEF DESCRIPTION OF DUTIES & RESPONSIBILITIES

REASON FOR LEAVING

DOYGUTYPE? SPEED?

CAN YOU OPERATE A COMPUTER?

T YOU HAVE A CURRENT DRIVER'

S LICENSE?

PLEASE LIST ALL SOFTWARE APPLICATION SKHLLS:

WHAT OFFICE MACTHENES YOU CAN OPERATE:




AUTHORIZATION TO RELEASE EMPLOYMENT REFERENCE INFORMATION

1 understand that Boys & Girls Clubs of East Central Alabama (BGCECAL) will attempt to verify statements made on my
application and made during my employment interview. 1 hereby give my permission for my former employers to aiswer any
and all questions based upon information available to them in my prior employment records. 1 understand that it is possible that
my prior employment records may not be accurate. Nonetheless, in consideration of BGCECAL’s review of this application
and my candidacy for employment, I release BGCECAL and all former employers from any liability as a result of the
farnishing and receiving of this reference information. I understand that my failure to sign this reference release so BGCECAL
can contact references and make a full background check of my previous work history will be deemed interference with and a
withdrawal of my application for employment.

*Yes *No  (*Place your initials in the appropriate space to indicate and document your authorization.)
Signature Date
JOB APPLICANT AGREEMENT

Tunderstand that Boys & Gitls Clubs of East Central Alabama (BGCECAL) requires certain information about me to evaluate
my qualifications for employment and conduct its business if T become an ernployee. 1understand that false, incomplete, or
misleading staternents on this application may be considered sufficient cause for rejection of my application and for dismissal, if
discovered after [ am employed by BGCECAL. The use of this application blank does not indicate there are positions open and
does not in any way obligate BGCECAL.

Lalso authorize BGCECAL to supply information about my employment record, in whole or in part, in confidence to any
prospective employer, government agency, or other party having a legal and proper inderest, and I hereby release BGCECAL
from any and all liability for its providing this information. Tunderstand that I have the right to make a written request within a
reasonable period of time for a complete and accurate disclosure of additional information concerning the nature and scope of

this investigation.

In consideration of my potential employment, I agree to conform to the rules of BGCECAL. I understand that [ have the right
to terminate my employment at any time with or without notice, with or without cause, and that BGCECAL has a similar right.
T understand my employment by BGCECAL does not constitute a guarantee that any position be continued for any length of

time or that any job assignment or shift be permanent.
I'understand that T may be required to work scheduled and unscheduled overtime and scheduled weekend and holiday work

when required by BGCECAL. I also understand that BGCECAL has the right to modify its policies without giving me any

notice of the changes. No promises regarding employment have been made to me.
1 understand that no one other than the Chief Professional Officer of BGCECAL has authority to make any other agreement,

The Immigration Reform and Control Act of 1986 requires that, after employment, employers verify the legal work
authorization and identity of all new employees.

Applications will not be considered active after the position is filled. T understand that BGCECAL wiil attempt {o verify
statements made on my application and made during my employment interview,

Signature Date

EQUAL OPPORTUNITY EMPLOYER: Qualified applicants receive consideration for employment without discrimination
because of age, sex, religion, marital status, race, color, creed, national origin or disability.







BACKGROUND CHECK DISCLOSURE AND AUTHORIZATION FORM

in the interest of maintaining the safety and security of our customers, employees and property, Boys & Girls Clubs of East Central AL,
Inc. (the “Company”) will order a "consumer report” (a background report) or “investigative consumer report* on you in conneclion with
your employment application, and if you are hired, or if you already work for the Company, may order additional background reports on
you for employment purposes.

The background check company, ADP Screening and Selection Services, will prepare the background report for the Company. ADP
Screening and Selection Services is located at 301 Remington Street, Fort Collins, CO, 80524, and can be reached by phone at 800-367-
5933 or at their Internet Web site address www.adpselect.com.

The background report may contain information concerning your character, general reputation, personal characteristics, mode of living,
and credit standing. The types of information that may be ordered include but are not limited to: Social Security number verification;
criminal, public, educational and, as appropriate, driving records checks; verification of prior employment; reference, licensing and
cerlification checks, credit reports; drug testing results; and, if applicable, workers compensation injuries. Workers' compensation
information will only be requested in compliance with federal Americans with Disabilities Act andfor any other applicable federal, state or
local laws and only after a conditional job offer is made. Credit history will only be requested when permitted by law and where such
information is substantially related to the duties and responsibilities of the position for which you are applying. The information may be
obtained from private and public record sources, including personal interviews with your associates, friends, and neighbors. (An
“investigative consumer report” is a background report that includes information from such personal interviews, except in California where
that term means any background report that is not a credit report.) The nature and scope of the most common form of investigative
consumer report is an investigation into your education and/or employment history conducted by ADP Screening and Selection Services
or anather outside organization.

You may request more information about the nature and scope of an investigative consumer report, i any, by telephoning the Company at
256-236-7050. A summary of your rights under the Fair Credit Reporting Act is also being provided to you with this form.

The Fair Credit Reporting Act gives you specific rights in dealing with consumer reporting agencies. You will find these rights summarized
on A Summary of Your Rights Under the Fair Credit Reporting Act and A Summary of Your Rights Under the Provisions of California Cwll
Code Section 1786.22 as provided here.

STATE EAW NOTICES

If you live or work foi‘ the Company in the states listed below, please note the following:

CALIFORNIA: You may view the file that ADP Screening and Selection Services has for you, and order a copy of the file, upon submitting
proper identification and paying copying costs, by coming to their offices, during normal business hours and on reasonable notice, or by
certified mail or mail. You may afso ask for a file-summary by telephone. ADP Screening and Selection Services can answer questions
about Information in your file, including any coded information. If you come in person, another person can come with you, so long as that
person can show proper identification.

MAINE: If you ask us, you have the right io know whether the Company ordered an investigative consumer report on you. You may
request the name, address, and telephone number of the nearest office for ADP Screening and Selection Services. You will get this
information within 5 business days of our receipt of your request. You have the right to ask ADP Screening and Selection Services for a
free copy of the report.

MARYLAND: If the Company obtains credit history information on you, it will be used to evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considered.

MASSACHUSETTS/NEW JERSEY: If you submit a request to us in writing, you have the right to know whether the Company ordered an
investigative consumer report from ADP Screening and Selection Services. You may inspect and order a free copy of the report by
contacting ADP Screening and Selection Services.

MINNESOTA: if you submit a request to us in writing, you have the right to get from the Company a complete and accurate disclosure of
the nature and scope of the consumer report or investigative consumer report ordered, if any.

NEW YORK: If you submit a request to us in writing, you have the right to know whether the Company ordered a consumer report or an
investigative consurner report from ADP Screening and Seiection Services, and you will be provided with the name and address of ADP
Screening and Selection Services. You may inspect and order a free copy of the reports by contacting ADP Screening and Selection
Services. By signing below, you certify you have received a copy of Article 23A of the New York Correction Law is being provided with
this form.

OREGON: | the Company obtains credit history information on you, it will be used fo evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considered.

WASHINGTON STATE: If you submit a request to us in writing, you have the right to get from the Company a complete and accurate
disclosure of the nature and scope of the investigative consumer report we ordered, ifany. You also have the right to ask ADP Screening
and Selection Services for a written summary of your rights under the Washington Fair Credit Reporting Act. If the Company obtains
information bearing on your credit worthiness, credit standing or credit capacity, it will be used fo evaluate whether you would present an
unacceptable risk of theft or other dishonest behavior in the job for which you are being considerad.
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AUTHORIZATION FOR BACKGROUND CHECKS

After carefully reading this Background Check Disclosure and Authorization form, | authorize the Company to order my
background report, including investigative consumer reports. | understand that the Company may rely on this authorization
to order additional background reports, including investigative consumer reports, during my employment without asking me
for my authorization again as allowed by law.

| also authorize the following agencies and entities to disciose to ADP Screening and Selection Services and its agents all
information about or concerning me, including but not limited to: my past or present employers; learning institutions,
including colleges and universities; law enforcement and all other federal, state and local agencies; federal, state and local
courts; the military; credit bureaus; testing facilities; motor vehicle records agencies; if applicable, worker's compensation
injuries; all other private and public sector repositories of information; and any other person, organization, or agency with
any information about or concerning me. Workers’ compensation information will only be requested in compliance with
federal Americans with Disabilities Act and/or any other applicable federal, state or local laws and only after a conditional job
offer is made. The information that can be disclosed to ADP Screening and Selection Services and its agents includes, but
is not limited to, information concerning my employment history, earnings history, education, credit history, motor vehicle
history, criminal history, military service, professional credentials and licenses and substance abuse testing.

! agree the Company may rely on this authorization to order background reports, including investigative consumer reports,
from companies other than ADP Screening and Selection Services without asking me for my authorization again as allowed
by law. | also agree that a copy of this form is valid like the signed original. | certify that all of the personal information |
provided is frue and correct.

Last Name First Middle

Maiden/Other Names Years Used

If you live or work for the Company in California, Minnesota or Oklahoma: Check this box if you would like a free copy
of your background check report: O

/ / :
Signature Date: (Month/Day/Year)

If required, notarize here. When using an embossed seal, Subscribed and sworn before me:

please shade with a pencil before faxing.

Notary Public Signature

Date

My Commission Expires
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BACKGROUND CHECK INFORMATION:

The information requested below is coliected solely for the purpose of aiding the Company in running a background check
in connection with your application for employment. The employer is requesting that you provide this information to assist

in conducting a thorough background check.

For residents of, or for jobs located in Utah, please do NOT provide your date of birth, social security number or driver's

ticense number until instructed to do so by the Company.

Last Name

First Name Middle Name

Date of Birth / / {(Month/Day/Year)

Social Security Number

Driver's License Number

Enter Any Other Names Used (including maiden names):

First Name Middle Name
First Name Middle Name
First Name Middle Name

State Issuing License

Last Name

{ ast Name

Last Name

Addresses Within The Past Seven Years (use a separate sheet as needed)

Present Street Address

City/State/ZIP

Prior Street Address

From / / {Month/DayfYear) To

/ {Month/Day/Year)

City/State/ZIP
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Para informacion en espanol, visite
www.consumerfinance.gov/learnmore o escribe a la
Consumer Financial Protection Bureau, 1700 G Street N.W.,
Washington, DC 20552.

A Summary of Your Rights Under the Fair Credit Reporting
Act

The federal Fair Credit Reporting Act (FCRA) promotes the
accuracy, fairness, and privacy of information in the files of
consumer reporting agencies. There are many types of consumer
reporting agencies, including credit bureaus and specialty
agencies (such as agencies that sell information about check
writing histories, medical records, and rental history records).
Here is a summary of your major rights under the FCRA. For
more information, including information about additional
rights, go to www.consumerfinance.goviiearnmore or write
to: Consumer Financial Protection Bureau, 1700 G Street
N.W., Washington, DC 20552,

» You must be toid if information in your file has been
used against you. Anyone who uses a credit report or
another type of consumer report to deny your application for
credit, insurance, or employment - or to take another
adverse action against you — must tell you, and must give
you the name, address, and phone number of the agency
that provided the information.

* You have the right to know what is in your file. You may
request and obtain all the information about you in the files of
a consumer reporting agency (your “file disclosure"). You wilt
be required fo provide proper identification, which may
include your Social Security number. In many cases, the
disclosure will be free. You are entitled to a free file
disclosure if:

a person has taken adverse action against you hecause
of information in your credit report;

you are the victim of identity theft and place a fraud alert
in your file;

your file contains inaccurate information as a resuft of
fraud;

you are on public assistance;

you are unemployed but expect to apply for employment
within 60 days.

In addition, all consumers are entitled to one free disclosure every

12 months upon request from each nationwide credit bureau and

from nationwide specialty consumer reporting agencies. See

www.consumerfinance.gov/learnmore for additional information.

¢ You have the right to ask for a credit score. Credit scores
are numerical summaries of your credit-worthiness based on
information from credit bureaus. You may request a credit
score from consumer reporting agencies that create scores
or distribute scores used in residential real property loans,
but you will have fo pay for it. In some mortgage
transactions, you wilt receive credit score information for free
from the mortgage fender.
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You have the right to dispute incomplete or inaccurate
information. if you identify information in your file that is
incomplete or inaccurate, and report it to the consumer
reporting agency, the agency must investigate unless your
dispute is frivolous. See
www.consumerfinance.govflearnmore for an explanation of
dispute procedures.

Consumer reporting agencies must correct or delete
inaccurate, incomplete, or unverifiable information.
Inaccurate, incomplete or unverifiable information must be
removed or corrected, usually within 30 days. However, a
consumer reporting agency may continue to report
information it has verified as accurate.

Consumer reporting agencies may not report outdated
negative information. In most cases, a consumer reporting
agency may not report negative information that is more than
seven years old, or bankruptcies that are more than 10 years
old.

Access to your file is limited. A consumer reporting agency
may provide information about you only to people with a valid
need -- usually to consider an application with a creditor,
insurer, employer, fandlord, or other business, The FCRA
specifies those with a valid need for access.

You must give your consent for reports to be provided to
employers. A consumer reporting agency may not give out
information about you to your employer, or a potential
employer, without your written consent given to the
employer. Written consent generally is not required in the
trucking industry. For more information, go fo
www.consumerfinance.qovilearnmore.

You may limit “prescreened” offers of credit and
insurance you get based on information in your credit
report. Unsolicited "prescreened” offers for credit and
insurance must include a toll-free phone number you can call
if you choose to remove your name and address from the
lists these offers are based on. You may opt-out with the
nationwide credit bureaus at 1-800-XXX-XXXX.

You may seek damages from violators. If a consumer
reporting agency, or, in some cases, a user of consumer
reports or a furnisher of information to a consumer reporting
agency violates the FCRA, you may be able to sue in state or
federal court.

identity theft victims and active duty mifitary personnel
have additional rights. For more information, visit
www.consumerfinance.gov/learnmore.

States may enforce the FCRA, and many states have their
ownh consumer reporting laws. In some cases, you may
have more rights under state law. For more information,
contact your state or local protection agency or your state
Attorney General. For information about your federal
rights, contact:
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JTYPE OF BUSINESS:

CONTACT:

1.a. Banks, savings associations, and credit unions with total
assets of over $10 billion and their affiliates.

b. Such affiliates that are not banks, savings associations, or
credit unions also should list, in addition fo the CFPB:

a. Consumer Financial Protection Bureau
1700 G Street, NW.
Washington, DC 20552

b. Federal Trade Commission: Consumer Response Center —
FCRA
Washington, DC 20580
(877) 382-4357

2. To the extent not included in item 1 above:

a. National banks, federal savings associations, and federal
branches and federal agencies of foreign banks

b. State member banks, branches and agencies of foreign
banks (other than federal branches, federal agencies, and
Insured State Branches of Foreign Banks), commercial
lending companies owned or controlled by foreign banks,
and organizations operating under section 25 or 25A of the
Federal Reserve Act

c. Nonmember Insured Banks, Insured State Branches of
Foreign Banks, and insured state savings associations

d. Federal Credit Unions

a. Office of the Comptroller of the Currency
Customer Assistance Group
1301 MeKinney Street, Suite 3450
Houston, TX 77010-9050

b. Federal Reserve Consumer Help Center
P.O. Box 1200
Minneapolis, MN 55480

¢. FDIC Consumer Response Center
1100 Walhut Street, Box # 11
Kansas City, MO 64106

d. National Credit Union Administration
Office of Consumer Protection (OCP)
Division of Consumer Compliance and Outreach (DCCQ)
1775 Duke Street
Alexandria, VA 22314

3. Air carriers

Asst. General Counsel for Aviation Enforcement & Proceedings
Aviation Consumer Protection Division

Department of Transportation

1200 New Jersey Avenue, S.E.

Washington, DC 20590

4, Creditors Subject to the Surface Transportation Board

Office of Proceedings, Surface Transportation Board
Department of Transportation

395 E Strest, S.W.

Washington, DC 20423

5. Creditors Subject to the Packers and Stockyards Act, 1921

Nearest Packers and Stockyards Administration area supervisor

6. Small Business Investment Companies

Associate Deputy Administrator for Capital Access
United States Small Business Administration

409 Third Street, SW, 8% Floor

Washington, DC 20416

7. Brokers and Dealers

Securities and Exchange Commission
100 F Street, N.E.
Washington, DC 20549

8. Federal Land Banks, Federal Land Bank Associations,
Federal Intermediate Credit Banks, and Production Credit
Associations

Farm Credit Administration
1501 Farm Credit Drive
McLean, VA 22102-5090

9. Retailers, Finance Companigs, and Al Other Creditors Not
Listed Above

FTC Regional Office for region in which the creditor operates or
Federal Trade Commission: Consumer Response Center —
FCRA

Washington, DC 20580

(877) 382-4357
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